FINANCIAL EDUCATION

IMPROVING THE FINANCIAL
WELLBEING OF YOUR EMPLOYEES

WELLBEING AND FINANCIAL EDUCATION

WELLBEING

“A good or satisfactory condition of existence; a state characterised
by health, happiness, and prosperity”
Source: Dictionary.com

Motivating and retaining your employees is fundamental to the long-term success of your business, and their wellbeing is
widely recognised as a significant factor to a happy and productive workforce.
Wellbeing can simply be categorised into two key elements; physical wellbeing and mental wellbeing. Mental wellbeing can
be adversely affected by many factors, but an individual’s financial awareness and circumstances are now understood to be
as important as issues such as spiritual and emotional health.
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But in today’s busy and often competitive world, many individuals will focus their energies on their work priorities and objectives,
leaving little time to understand and look after their personal finances. Consequently, their mental wellbeing can suffer as they
stress over their day-to-day finances or financial future.

Financial education can alleviate one of the major contributors to an individual’s stress; personal financial uncertainty, which
impacts psychological wellness.

77%
of UK residents
are stressed
about money.
(Ellen Scott, 2018, Metro)

20%

38%

think they are
bad at managing
money.

don’t feel comfortable
talking about their
money troubles.

(Ellen Scott, 2018, Metro)

(Ellen Scott, 2018, Metro)

of people

Three quarters of employees
have said that money
problems are impacting their
productivity at work.

of people

(Lauren Brown, 2019, People Management)

So as a responsible and progressive employer, you will recognise that investment in a programme that supports and
nurtures your workforce and most importantly, their mental wellbeing, is an investment in the future growth and success of
your business.
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ST. JAMES’S PLACE FINANCIAL EDUCATION PROGRAMME

A dedicated service focused on your employees’ financial education
as they progress through their lives and careers.
The St. James’s Place Financial Education Programme aims to help you support the mental wellbeing of your employees
by helping them understand their own financial circumstances and empowering them to make informed decisions about
their finances.
Our Financial Education Programme can dovetail with your longer-term employee wellbeing initiatives or be presented as
a standalone project. The core workshop programme engages your employees and allows them time to relate to their own
situation by considering four life and career stages and following three individuals, Sam, Sophie and Callum, as they progress
through them. We discuss their circumstances and financial goals, highlighting and explaining the issues they might encounter
and the options open to them.
Our workshops are delivered by accredited St. James’s Place representatives; all are experts in this field and engaging presenters,
so you can be assured that the sessions will be both stimulating and effective. Combined with central content control, you can
be sure of consistency in both delivery and education standards. The data we gather highlighting attendee numbers, follow-up
meetings and anecdotal feedback can provide valuable MI with which to reinforce your commitment to employee wellbeing.

Sophie

Callum

Sam

GETTING STARTED

NEWFOUND FLEXIBILITIES

For those starting out in their
careers with an emphasis on
budgeting and saving for
their futures..

As children move away and
expenditure may be falling this
group has the opportunity to
focus on retirement and saving.

CHANGING CIRCUMSTANCES

RENEWED OPPORTUNITIES

Relationships, children, mortgages and
a developing career, we explore
budgeting and saving whilst
expenditure may be high.

We consider the retirement options
available and the lifestyle desired
whilst ensuring dependents are
considered.
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OUR FLEXIBLE OFFERING
As working hours and locations become increasingly flexible, we understand that employees may not be able to attend
scheduled workshops, or indeed, may simply prefer different ways to learn.
We have launched a financial education website, Choices (http://choices.sjp.co.uk/). Choices is a free repository of financial
insights, designed to simplify the complex world of money. By putting in a few details, visitors to the site are able to tailor what
material they are interested in and would like to know more about.

BESPOKE EXECUTIVE EDUCATION
From our experience, many longstanding and senior employees have more complex financial affairs accumulated over many
years. Pensions from different legislative regimes and long-term share incentive plans are two areas that may require more
detailed education.
We can work with you to fully understand the complexities of your employees’ benefits packages and create education
workshops specifically focussing on the attending employees’ circumstances.
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A PERSONAL SERVICE
Invariably, as your employees become more informed about their financial circumstances and start to develop their goals,
many may want more personal guidance. In conjunction with the education programme, our representatives can provide
support that we believe is most effectively delivered through a personal, face-to-face meeting.
With over 4,200 advisers across the UK, you can be assured that our Financial Education Programme will be delivered by a
local, fully-accredited St. James’s Place adviser who will be easily available to your employees, should they wish to seek advice.

THE ST. JAMES’S PLACE PARTNERSHIP
• St. James’s Place Wealth Management is a FTSE 100 company founded in 1991.
• Our clients trust us to manage, on their behalf, over £115 billion of their funds (as at 30 July 2020).
• Since 1992, the St. James’s Place Charitable Foundation has raised and distributed in excess of £100 million mainly for
children’s charities. Over 90% of our internal community makes monthly donations to the Foundation with Gift Aid.
• Our commitment to financial education extends to our “Financial Education in Schools” initiative, founded in 2013, which
consists of a free, non-branded set of education resources aimed at students aged, 10-11, 13-14 and 16-18. So far we have
reached over 15,000 students, and since 2015 we have worked with 81 schools and 8 charities, with over 690 individual
employees and Partners volunteering their time in support.
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FINANCIAL EDUCATION
The ‘St. James’s Place Partnership’ and the titles ‘Partner’ and ‘Partner Practice’ are marketing terms used to describe St. James’s Place representatives.
Members of the St. James’s Place Partnership in the UK represent St. James’s Place Wealth Management plc, which is authorised and regulated by the Financial Conduct Authority.
St. James’s Place Wealth Management plc Registered Office: St. James’s Place House, 1 Tetbury Road, Cirencester, Gloucestershire, GL7 1FP, United Kingdom.
Registered in England Number 4113955.
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